INDEX 701 


DANSEREAU, FRED, JEEWON CHO, and FRANCIS J. YAMMARINO, “Invited Article: 
Avoiding the ‘Fallacy of the Wrong Level’: A Within and Between Analysis (WABA) 
Approach,” 536. 

DE CREMER, DAVID, see Stinglhamber, F. 

DIFONZO, NICHOLAS, see Bordia, P. 

EARLEY, P. CHRISTOPHER, see Ng, K.-Y. 

FOLEY, SHARON, FRANK LINNEHAN, JEFFREY H. GREENHAUS, and CHRISTY 
H.WEER, “The Impact of Gender Similarity, Racial Similarity, and Work Culture on 
Family-Supportive Supervision,” 420. 

FORRAY, JEANIE M., “Sustaining Fair Organization: An Interpretive View of Justice in 
Organizational Life,” 359. 

FORTUNATO, VINCENT J., see Kudisch, J. D. 

GALLOIS, CINDY, see Bordia, P. 

GREENHAUS, JEFFREY H., see Foley, S. 

GRIGORENKO, ELENA L., see Sternberg, R. J. 

HAMILTON, ELIZABETH A., “An Exploration of the Relationship Between Loss of 
Legitimacy and the Sudden Death of Organizations” [Special Issue: Outstanding Papers 
From the Eastern Academy of Management], 327. 

HAMPDEN-TURNER, CHARLES, and FONS TROMPENAARS “Cultural Intelligence: Is 
Such a Capacity Credible?” 56. 

HARRIS, KENNETH J., K. MICHELE KACMAR, and DAWN S. CARLSON, “An Examination 
of Temporal Variables and Relationship Quality on Promotability Ratings,” 677. 

HOWELL, JANE M., and CHRISTINE M. SHEA, “Effects of Champion Behavior, Team 
Potency, and External Communication Activities on Predicting Team Performance,” 180. 

JANSSENS, MADDY, and JEANNE M. BRETT, “Cultural Intelligence in Global Teams: A 
Fusion Model of Collaboration,” 124. 

JONES, ELIZABETH, see Bordia, P. 

KABASAKAL, HAYAT, see Aycan, Z. 

KACMAR, K. MICHELE, see Harris, K. J. 

KESSLER, ERIC H., “Organizational Wisdom: Human, Managerial, and Strategic 
Implications” [Special Issue: Outstanding Papers From the Eastern Academy of 
Management], 296. 

KOH, CHRISTINE, see Ang, S. 

KONRAD, ALISON M., “Editorial Comment,” 3, 179, 295, 419, 535, 627. 

KUDISCH, JEFFREY D., VINCENT J. FORTUNATO, and AUSTIN F. R. SMITH, 
“Contextual and Individual Difference Factors Predicting Individuals’ Desire to Provide 
Upward Feedback,” 503. 

LANGFORD, PETER H., see McCann, J. A. J. 

LINNEHAN, FRANK, see Foley, S. 

LYNESS, KAREN S., and CHRISTINE A. SCHRADER, “Moving Ahead or Just Moving?: An 
Examination of Gender Differences in Senior Corporate Management Appointments,” 651. 

MACNAB, BRENT, see Brislin, R. 

MCCANN, JOHN A. J., PETER H. LANGFORD, and ROBERT M. RAWLINGS, “Testing 
Behling and McFillen’s Syncretical Model of Charismatic Transformational Leadership,” 237. 

MERCKEN, LIESBETH, see Stinglhamber, F. 

NG, KOK-YEE, and P. CHRISTOPHER EARLEY, “Special Issue Introduction: Culture + 
Intelligence: Old Constructs, New Frontiers,” 4. 

NUGENT, PAUL D., and MITCHEL Y. ABOLAFIA, “The Creation of Trust through 
Interaction and Exchange,” 628. 


{ 
{ 
i. 
| 
| 
| 
| 


702 GROUP & ORGANIZATION MANAGEMENT 


O’DRISCOLL, MICHAEL P., JON L. PIERCE, and ANN-MARIE COGHLAN, “The 
Psychology of Ownership: Work Environment Structure, Organizational Commitment, 
and Citizenship Behaviors,” 388. 

PIERCE, JON L., see O’ Driscoll, M. P. 

RAWLINGS, ROBERT M., see McCann, J. A. J. 

ROBERSON, QUINETTA M.., “Disentangling the Meanings of Diversity and Inclusion in 
Organizations,” 212. 

SCHRADER, CHRISTINE A., see Lyness, K. S. 

SHEA, CHRISTINE M., see Howell, J. M. 

SLAUGHTER, JEREL E., and MICHAEL J. ZICKAR, “A New Look at the Role of Insiders 
in the Newcomer Socialization Process,” 264. 

SMITH, AUSTIN F. R., see Kudisch, J. D. 

STERNBERG, ROBERT J., and ELENA L. GRIGORENKO, “Cultural Intelligence and 
Successful Intelligence,” 27. 

STINGLHAMBER, FLORENCE, DAVID DE CREMER, and LIESBETH MERCKEN, 
“Perceived Support as a Mediator of the Relationship Between Justice and Trust: A 
Multiple Foci Approach,” 442. 

TAY, CHERYL, see Templer, K. J. 

TEMPLER, KLAUS J., CHERYL TAY, and N. ANAND CHANDRASEKAR, “Motivational 
Cultural Intelligence, Realistic Job Preview, Realistic Living Conditions Preview, and 
Cross-Cultural Adjustment,” 154. 

THOMAS, DAVID C., “Domain and Development of Cultural Intelligence: The Importance 
of Mindfulness,” 78. 

TRIANDIS, HARRY C., “Commentary: Cultural Intelligence in Organizations,” 20. 

TROMPENAARS, FONS, see Hampden-Turner, C. 

VAN DYNE, LINN, see Ang, S. 

WARD, COLLEEN, see Berry, J. W. 

WEER, CHRISTY H., see Foley, S. 

WHEELER, DANIEL W., see Barbuto, Jr., J. E. 

WORTHLEY, REGINALD, see Brislin, R. 

YAMMARINO, FRANCIS J., see Dansereau, F. 

ZICKAR, MICHAEL J., see Slaughter, J. E. 


Articles: 


“Contextual and Individual Difference Factors Predicting Individuals’ Desire to Provide 
Upward Feedback,” Kudisch et al., 503. 

“The Creation of Trust through Interaction and Exchange,” Nugent and Abolafia, 628. 

“Disentangling the Meanings of Diversity and Inclusion in Organizations,” Roberson, 212. 

“Editorial Comment,” Konrad, 3, 179, 295, 419, 535, 627. 

“Effects of Champion Behavior, Team Potency, and External Communication Activities on 
Predicting Team Performance,” Howell and Shea, 180. 

“An Examination of Temporal Variables and Relationship Quality on Promotability Ratings,” 
Harris et al., 677. 

“The Impact of Gender Similarity, Racial Similarity, and Work Culture on Family-Supportive 
Supervision,” Foley et al., 420. 

“Invited Article: Avoiding the ‘Fallacy of the Wrong Level’: A Within and Between Analysis 
(WABA) Approach,” Dansereau et al., 536. 


INDEX 703 


“Management Are Aliens!: Rumors and Stress During Organizational Change,” Bordia et al., 601. 

“Moving Ahead or Just Moving? An Examination of Gender Differences in Senior Corporate 
Management Appointments,” Lyness and Schrader, 651. 

“A New Look at the Role of Insiders in the Newcomer Socialization Process,” Slaughter and 
Zickar, 264. 

“Perceived Support as a Mediator of the Relationship Between Justice and Trust: A Multiple 
Foci Approach,” Stinglhamber et al., 442. 

“The Psychology of Ownership: Work Environment Structure, Organizational Commitment, 
and Citizenship Behaviors,” O'Driscoll et al., 388. 

“Social Contract and Perceived Justice of Workplace Practices to Cope With Financial Crisis,” 
Aycan and Kabasakal, 469. 

“Sustaining Fair Organization: An Interpretive View of Justice in Organizational Life,” Forray, 359. 

“Testing Behling and McFillen’s Syncretical Model of Charismatic Transformational 
Leadership,” McCann et al., 237. 

“360-Degree Feedback to Leaders: Does It Relate to Changes in Employee Attitudes?” 
Atwater and Brett, 578. 


Special Issue: Cultural Intelligence 


“Commentary on ‘Redefining Interactions Across Cultures and Organizations,” Berry and 
Ward, 64. 

“Commentary: Cultural Intelligence and Successful Intelligence,” Sternberg and Grigorenko, 27. 

“Commentary: Cultural Intelligence in Organizations,” Triandis, 20. 

“Commentary: Cultural Intelligence: Is Such a Capacity Credible?” Hampden-Turner and 
Trompenaars, 56. 

“Commentary: Cultural Intelligence: Understanding Behaviors That Serve People’s Goals,” 
Brislin et al., 40. 

“Cultural Intelligence in Global Teams: A Fusion Model of Collaboration,” Janssens and 
Brett, 124. 

“Domain and Development of Cultural Intelligence: The Importance of Mindfulness,” Thomas, 78. 

“Motivational Cultural Intelligence, Realistic Job Preview, Realistic Living Conditions 
Preview, and Cross-Cultural Adjustment,” Templer et al., 154. 

“Personality Correlates of the Four-Factor Model of Cultural Intelligence,” Ang et al., 100. 

“Special Issue Introduction: Culture + Intelligence: Old Constructs, New Frontiers,” Ng and 
Earley, 4. 


Special Issue: Outstanding Papers From the Eastern Academy 
of Management 


“An Exploration of the Relationship Between Loss of Legitimacy and the Sudden Death of 
Organizations,” Hamilton, 327. 

“Organizational Wisdom: Human, Managerial, and Strategic Implications,” Kessler, 296. 

“Scale Development and Construct Clarification of Servant Leadership,” Barbuto and 
Wheeler, 300. 


= = 

| 
| 


